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POLICE ENTRANCE LEVEL TRAINING
In 1998, on the strength of a grant from the Depart-

ment of Justice, Office of Community Policing, the Police and
Correctional Training Commissions (PCTC) conducted two en-
trance level programs for law enforcement officers. The en-
trance level program was the final component of a project be-
gun in 1996 which consisted of the development and presenta-
tion of community policing, problem solving training for law
enforcement executives, administrators, supervisors, line of-
ficers and civilian personnel. The 720-hour entrance level cur-
riculum consisted of 54 training modules, each of which was
infused with the philosophy of community policing and prob-
lem solving strategies. The fifty-nine graduates of the two pro-
grams represented twenty-seven different law enforcement and
correctional agencies. As plans were under way to begin the
third session in March 1999, federal funding ran out and the
program had to be put on hold.

The Maryland legislature authorized the allocation of
funds in the fiscal 2001 budget to enable the Police and Cor-
rectional Training Commissions to resume entrance level train-
ing for law enforcement officers. The next class is anticipated
to begin in October. The revised course will be 760 hours and
will include a two-week firearms component emphasizing judg-
mental shooting as well as skill development. Training will be

highly interactive, stressing the development of problem solv-
ing skills and critical thinking. To maximize student interac-
tion, class size will be limited to 25 students assigned to 5 train-
ing squads. Tuition will be charged to cover the cost of non-
budgeted items, including non-returnable training materials,
driver training and firearms facility fees. The anticipated cost
per student will be $1,200.

With the resumption of the program in October, PCTC
plans to conduct a minimum of two 760-hour entrance level
classes each year. In addition, two comparative compliance
classes will be held between the two full entrance level classes.
Agencies wishing to nominate students for the October class
should contact Cheryl Friend, (410) 750-6510, or Lee Goldman,
(410) 750-6518.

NEW PRIOR USE OF CDS
REGULATIONS

Effective July 1, 2000, new regulations took

effect governing the prior use of controlled dangerous
substances (CDS) by applicants for all police and
mandated correctional positions, including individu-
als seeking recertification, beginning with individuals
hired on or after 7/1/00.  Police and correctional
agencies will need to include the investigation of each
applicant’s possible prior CDS use as part of the
background investigation and interview process.

see New Regulations, page 3

by: Fancis Manear, Assistant Director for Administrative Services
○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○
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Both sets of regulations:
1.  Set maximum lifetime usage limits on the prior
use of certain CDS;
2.  Specify the minimum time since the last use (3 years
for corrections & 2 years for police);
3.  Prohibit certification of an individual who has been
involved in (correctional) or found guilty of (police) the
sale, manufacture or distribution of CDS;
4.  Specify procedures for evaluation of legal use or
abuse of prescribed CDS by an applicant; and
5.  Make no allowance for the use of certain CDS,
including Hallucinogens (PCP, LSD, Mescaline) for
corrections and Cocaine, Heroin, PCP or LSD for
police.

Each Commission’s regulations differ some-
what in the area of the prior use allowance for certain
CDS as follows:

1.  Police Agencies - except for Cocaine, Heroin, PCP &
LSD (all prohibited) and marijauna (20 uses allowed),
the regulations will permit an applicant a maximum of
three lifetime uses of any other CDS listed in Article
27, §279, of the Annotated Code of Maryland.  The
applicant may not have used any CDS within the two
years prior to application for the position.

2.  Correctional Agencies - except for Hallucinogens
(prohibited), the Correctional Training Commission
set the following limits on lifetime uses of certain CDS
including:

a.  Amphetamines, Cocaine, Benzodiazepines
and Inhalants (including solvents, glue,
paint, aerosols and amylnitrates) - A maxi
mum of 4 lifetime uses and a
minimum of 3 years from the last use before
the date of application;

b.  Barbiturates and Opiates - A maximum of
2 lifetime uses and a minimum of 3 years
from the last use;

c.  Cannabis (including marijuana) A maxi-
mum of 20 lifetime uses and a minimum
of 3 years since the last use;

d.  Hallucinogens (including PCP, LSD and
Mescaline) - No prior use of these substances
is permitted.

These new regulations apply to all applicants
hired on or after 7/1/00.  Individuals already hired by 6/
30/00, but not certified (including those in an
academy), do not have to meet these new regulations.
In addition, the regulations permit the agency to
define what they regard as a “use” of a CDS as long as
this definition has a rational basis, is reasonable and
uniformly applied by the agency.

Agencies should indicate on the Application
For Certification (AFC) that the applicant meets the
applicable prior use regulation.  On the Police AFC,
the “bubble” on page 3 before “Meets Prior Drug
Standards” should be filled in.  For Corrections, the
hiring agency should write in a statement that “The
applicant meets all prior use standards” in the area
under section 8, page four of the AFC, until a new
AFC form is distributed.

EXECUTIVE
DEVELOPMENT

INSTITUTE UPDATE
by: Theresa Satterfield, Administrator

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○

LEADERSHIP CHALLENGE IX

The Leadership Challenge IX class graduated on June
20, 2000.  Our guest speaker was Retired Lt. Col.
Timothy Longo, Baltimore Police Department, whose
remarks on Leadership were well received.

Participants selected for Leadership Challenge X will
be notified shortly and the program will begin in
September 2000.

EXECUTIVE SEMINARS

The Executive Development Institute’s program
schedule is in this issue of Training Notes.  Schedule
will be updated as necessary.

MID MANAGEMENT PROGRAMS

PCTC has requested third year Byrne Grant funding
for the Mid Management Development – Corrections
Program. If the grant request is approved, the
Maryland Correctional Administrators Association
will provide the required State match for the third
year.

CAREER TRACK PROGRAM AND ADVANCED
CERTIFICATION

The Career Track Program and Advanced Certifica-
tion initiatives are well under way and further
information is forthcoming.

PROFESSIONAL DEVELOPMENT FUND

Approximately 20 submissions from law enforcement
and corrections for Professional Development Funds
have been received. The selection and notification of
awards will be forthcoming.

NEW  REGULATIONS

continued from page 1

from page 1
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Crime Prevention:

Mr. Bob Lassahn, Crime Prevention Special-
ist with MCCPI, has resigned effective June 21, 2000
and will be relocating to Ocean Pines in Worcester
County.  A retired Lieutenant from the Baltimore Po-
lice Department, Bob joined the MCCPI staff in June,
1998 as a Crime Prevention Specialist. Prior to that,
he had worked with the Institute as the representa-
tive of the Baltimore Police Department on MCCPI’s
Steering Committee.

We would like to extend thanks and best wishes
to Bob at this time for his dedication and contributions
to crime prevention efforts throughout Maryland and
wish him well in his future endeavors.

National Night Out:

The National Association of Town Watch
(NATW) will once again sponsor “National Night Out”
throughout the country.  This event will take place on
Tuesday, August 1, 2000 from 7:00 p.m. to 10:00 p.m.
Now in its 17th year, this is a national crime preven-
tion demonstration during which residents are asked
to turn on outdoor lights and spend time outside with
their neighbors and local law enforcement.  During this
annual event, communities throughout Maryland dem-
onstrate their desire for peaceful neighborhoods
through such activities as block parties, cookouts, crime
prevention fairs, and McGruff appearances.

simply an oversight on the part of the preparer.
Since an officer cannot legally perform the duties of
the mandated position until certification has been
issued, delays in the certification process can be
avoided by carefully proof-reading the AFC before
submitting it to our office.

Notice of Personnel Action Form

The Regulations of both Commissions require
agencies to report changes in the  employment status
of mandated employees. Frequently we receive the
Notice of Personnel Action forms with incomplete
information.

These forms must be returned for complete
information, thereby delaying the entry of updated
employment changes for the officer. Again, proof-
reading the form prior to submission is suggested.

NOTES FROM THE
CERTIFICATION UNIT

by Christine Melville, Certification Officer
○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○

MARYLAND COMMUNITY CRIME

PREVENTION INSTITUTE

MCCPI UPDATE:
by Patricia L. Sill, Administrator

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○

Police Officer Certification Renewal

` As of June 9th, the Certification Unit has issued
5,010 certification renewals to law enforcement
officers throughout the State. In accordance with
Regulation 06, all law enforcement agencies have been
notified regarding the officers in their agencies whose
authority to enforce the general law of the State may
expire at midnight on June 30, 2000 due to failure to
meet the Commission’s training standards.

Annual Training Records

During February and March, the Certification
Unit issued annual training compliance reports to all
law enforcement and State and local correctional
agencies. These reports provide the agencies with
training compliance percentages as well as listing the
officers for whom we have a record of less than
complete annual training. As a result of these reports,
agencies have an opportunity to correct already
submitted training data or submit additional training
records.

With regard to law enforcement agencies, the
quick response to the compliance reports has allowed
our staff to correct our training records and, in the case
of law enforcement officers whose certifications are
due to be renewed, we were able to issue certification
cards promptly.

As always, thanks to all agencies for assisting
us in maintaining complete and accurate records for
your mandated personnel.

Application for Certification Form

All law enforcement and correctional agencies
are required to submit an Application for Certification
(AFC) form for individuals employed in mandated
positions who are required, by law, to be certified. An
officer’s certification is the authority to carry out the
duties and responsibilities of the mandated position.

The information contained on the AFC form is
based on the documents an agency has compiled while
completing the background and criminal investigation
as required by each Commission’s mandated selection
standards. The AFC forms must be complete in order
for the staff to process the individual for certification.
Unfortunately, we frequently receive incomplete AFC
forms which must be returned to the agency, thereby,
delaying the officer’s certification.

Many times the incomplete information is
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The Maryland Community Crime Prevention
Institute encourages jurisdictions to participate in
National Night Out.

For free registration material, contact the Na-
tional Association of Town Watch, PO Box 303,
Wynnewood, PA   19096 or call 800-NITE-OUT or 610-
649-7055.  Their website is www.natw.org

Upcoming Maryland Crime Prevention Association
Workshops:

Plans are underway for the following work-
shops co-sponsored by the Maryland Crime Prevention
Association (MCPA) and MCCPI: “Workplace Violence”
(September 14, 2000); Annual MCPA Conference (Oc-
tober 25-27, 2000 in Ocean City.  Topic will be Advanced
Crime Prevention Through Environmental Design
(CPTED); Computer Security (November 16, 2000 ).
Reduced costs for the workshops are offered to MCPA
members.

For additional information about these work-
shops or to request a membership application, contact
Officer Sandy Redmon or Ms. Janis Froehlich of the
Maryland Crime Prevention Association at 301-840-
2585 or 301-840-2672.

Residential Crime Prevention Training:

Slots are still available for MCCPI’s October
2-5, 2000 Residential Crime Prevention Training Pro-
gram at the Naval Air Station in Patuxent River in
Southern Maryland.  This course is free of charge and
is approved for 25 hours of in-service credit through
the Police Training Commission.  If you are interested
in this program, please contact Mr. Leo French, MCCPI
Crime Prevention Specialist, at 800-303-8802 or 410-
750-6593.

2000 D.A.R.E. (Drug Abuse Resistance Education) Of-
ficer Training Program:

The Maryland State D.A.R.E. Coordinator’s
Office conducted its 13th D.A.R.E. Officer Training
(DOT) School on June 18-30, 2000 at St. Mary’s Col-
lege of Maryland in St. Mary’s County.  This training
is a very intense 80 hours plus of classroom instruc-
tion.

Officers in attendance represented local police

and sheriffs’ offices as well as the Maryland State Po-
lice and the U.S. Park Police.

MCCPI and the Maryland State D.A.R.E. Of-
fice extend congratulations to the DOT graduates and
applaud their efforts to keep the children of Maryland
safe and drug free.

Maryland D.A.R.E. Officer’s Association:

The Maryland D.A.R.E. Officers’ Association
announced the recipient of the 2000 Sam Walker  Life-
time Achievement Award at the D.A.R.E. Officer In-
Service training held in Ocean City on April 18-20,
2000.  This year’s recipient was 1st Sgt. Bonnie Morris
of the Department of Maryland State Police.  Currently
assigned to the Forestville Barrack, 1st Sgt. Morris
served as the D.A.R.E. Coordinator for the Maryland
State Police and was recognized for her outstanding
contributions to the D.A.R.E. Program.

The Maryland D.A.R.E. Officers’ Association
recognizes one officer or educator each year for the
award and selection of the winner is based on nomina-
tions by their agency, fellow officers, or members of
the Association. Congratulations and thanks are ex-
tended to 1st Sgt. Morris for her efforts on behalf of
Maryland’s children.

Copies of the 2000 Digest of Criminal Laws will be
available in September. The price is $2.00 per copy.

For orders over 100 copies, please make
arrangements to pick up your order.

Mail check, purchase order or money order to:

Maryland Police & Correctional
Training Commissions
Attn: Debbie Kelly
3085 Hernwood Road
Woodstock, MD 21163-1099

For questions, contact
Debbie Kelly at (410) 750-6516.

Digest of Criminal LDigest of Criminal LDigest of Criminal LDigest of Criminal LDigest of Criminal Lawsawsawsawsaws

2000
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LEGAL CORNER

This advisory is not intended to substitute for the advice of legal counsel.  Please use due care and consult your state
and local laws, legal advisors, and agency policy and procedure.

by Holly Funk, Assistant Attorney General
○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○

see Legal Corner, page 6

New Maryland decisions:
Search & Seizure - Warrant -Vehicle Moved to
Another Jurisdiction

Prince George’s County police arrested
Antwaun Brown for the murder of an off-duty D.C.
police officer.  After arresting Brown, officers sought
to obtain a search warrant for his car, which was parked
in front of his home.  When officers returned to ex-
ecute the warrant, the car was gone, and Brown’s
mother gave police an address in D.C. where it could
be found.  The Prince George’s County officers found
the car in D.C., and had it towed back to their evi-
dence bay.  A search of the car turned up the gun used
in the shooting. Brown argued that the gun should have
been suppressed because the Prince George’s County
officers became private citizens once they crossed into
D.C., and the Maryland search warrant did not give
them authority to go into D.C. to execute the warrant.

The Court of Special Appeals upheld the use
of evidence found in the car, held that the officers were
not acting as private citizens when they towed the car
from D.C. to Maryland, and held that the protections
of the 4th Amendment did apply.  The Court found
that sufficient exigency in these circumstances - par-
ticularly due to the fact that someone besides Brown
moved the car that the officers had a warrant to search
- to justify the officers’ actions.  The Court did not ap-
prove of the officers’ failure to ask D.C. police for help,
but said that to do so would have taken substantial
time and may have been at the expense of key evi-
dence.  The fact that they left Maryland did not negate
probable cause to search the car.  Brown v. State, 2000
WL 694739 (5/31/00).

Search & Seizure - Terry Stop - Flight from Po-
lice in High Crime Area

A Baltimore City plainclothes detective in an
unmarked car observed Marvin Wise walk into an al-
ley in a neighborhood known for its drug dealing, and
saw him ball up a brown paper bag and place it under
a telephone book in a grassy area in the alley.  The
officer said Wise made eye contact with him - after
which his “eyes widened” - took a few steps backward,
and then began to run when the officer got out of his
vehicle.  Wise was intercepted and cuffed.  The bag
was found to contain cocaine and he was arrested, and
then police found $40 in $1s and $5s on his person.
His motion to suppress the money was denied.

Applying Illinois v. Wardlow, __U.S.__, 120 S.Ct. 673
(2000)(See Training Notes, March-April 2000), the
Court upheld the denial of Wise’s motion to suppress.
The U.S. Supreme Court recently removed any doubt

as to whether the suspect’s flight, under these circum-
stances, justified the police chase and the subsequent
detention and search.  By balling up the paper bag
and placing it under a phone book, then reacting with
a look that indicated his flight was a reaction to po-
lice, Wise created a situation that entitled police to
stop and detain him briefly.  The immediate discov-
ery of the bag and the evidence gave police probable
cause to arrest, and the $40 was properly discovered
in his pocket during a search incident to arrest. Wise
v. State, 2000 WL 528067 (5/3/00).

Search & Seizure - Terry Stop and Frisk
Baltimore City Police received a report of an

attempted armed robbery of a 70-year-old couple, and
the victims gave detailed descriptions of the assailant
and his clothing.  About 2 ½ hours later in the same
area - where there had been a string of similar rob-
beries - an officer who had received the report saw
Michael Sullivan, whose appearance and clothing
matched the description.  When Sullivan saw the of-
ficer, he walked briskly away.  When the officer or-
dered him to stop, Sullivan was holding his hands
behind his back.  The officer told him to place his hands
in front, and Sullivan’s jacket raised up to reveal a
carpenter’s knife in his rear pocket.  Before frisking
him, the officer ordered him to lie on the ground, and
handcuffed him. After frisking him, the officer helped
him up and then felt a large bulge resembling a hand-
gun protruding from the armpit down the sleeve.  The
officer seized the gun, a large BB pistol that eventu-
ally linked Sullivan to the attempted robbery.  He was
convicted, but argued that the gun should have been
suppressed because it was discovered after the Terry
stop and frisk ended.

Both the trial and appellate court held there
was enough reasonable, articulable suspicion for the
officer to both stop and frisk Sullivan, and that it did
not make a difference that the officer discovered in-
advertently what he should have discovered adver-
tently several seconds earlier.  The officer acted rea-
sonably under the circumstances of a brief but con-
tinuous street encounter, and was “not required
smartly to turn square corners or to call out his coor-
dinates as he arguably steps from one doctrinal box
into another.”  Sullivan v. State, 2000 WL 739280 (6/
9/00).

Search & Seizure - vehicle stops
In January 1999, a MD State Police sergeant

assigned primarily to drug interdiction observed 3
vehicles traveling closely together on southbound
Route 13 in Wicomico County.  He believed that the
2nd and 3rd vehicles were following too closely to the
vehicles in front for the foggy and rainy conditions, so
he called for assistance and then stopped the vehicles.
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Another officer approached the 3rd car, and gave the
driver a written warning and released him within min-
utes.

The sergeant approached the 2nd vehicle, a
blue Nissan Maxima driven by Kendrick Charity, and
asked for his license and registration.  He asked for
the passenger’s documents as well, after noticing the
passenger was not wearing a seat belt.  At some point,
Charity apologized for following too closely.  The ser-
geant noticed a large bundle of air fresheners hanging
from the rear view mirror - a later count revealed 72.
The sergeant suspected illegal drug activity, based on
the large number of air fresheners, and the fact that
Charity had a North Carolina license and his passen-
ger had a New York license.  He asked Charity to step
out and move to the rear of the car, and began ques-
tioning him about where he was coming from and go-
ing to.  Leaving Charity standing in the rain, the ser-
geant approached the passenger and asked him the
same questions. He got different answers, and then
went back to Charity.

Because it began to rain heavier, and because
he wanted Charity seated in his cruiser, the sergeant
asked Charity to submit to a consensual patdown.
Charity consented, and after the sergeant felt a bulge
in one of his pockets, Charity pulled out a pack of gum
and some money.  The sergeant also saw a 1-gram size
packet in Charity’s hand of what looked like marijuana,
and then told Charity that he now could do a full-blown
search of the car.  The passenger was ordered out of
the car, and 194 grams of cocaine was found in the
car’s trunk. Charity was not given a warning or ticket
on the following-too-closely violation until several hours
later at the police station.  Charity’s motion to sup-
press the cocaine was denied, he was convicted of sev-
eral drug charges, and he appealed the suppression
issue.

The Court of Special Appeals reversed, and
held that the cocaine should have been suppressed
because the car search was a violation of the 4th
Amendment.  The initial stop for a traffic violation was
legitimate under Whren v. U.S., 571 U.S. 806, 116 S.Ct.
1769 (1996), regardless of the sergeant’s intentions.
But the Court cautioned that “officers should be care-
ful not to attempt to ‘push out the envelope’ too far, for
if the perception should ever arise that ‘Whren stops’
are being regularly and immoderately abused, courts
may be sorely tempted to withdraw the weapon from
the law enforcement arsenal.”

The Court relied heavily on Ferris v. State, 355
Md. 356, 735 A.2d 491 (1999) (see Training Notes, Sep-
tember-October 1999), and said that the problem here
was the sergeant abandoning the initial reason for the
stop (traffic violation), and pursuing his investigation
of suspected drug activity without having sufficient
articulable facts to justify it.  There is no absolute rule

on how long a traffic stop can last before it violates the
4th Amendment, and the reasonableness of car stops
must be decided case-by-case.  In this case, once the
sergeant told Charity why he was stopped and exam-
ined his license and registration, and Charity acknowl-
edged the infraction, any further detention to engage
in a drug investigation was beyond the scope of what
was permitted in a Whren stop. The sergeant may have
had a strong hunch that there was drug-related activ-
ity afoot, but his knowledge as he stood at the driver-
side window and saw the air fresheners did not justify
even a Terry patdown.  Because Charity was unconsti-
tutionally detained when the sergeant asked him to
consent to a pat-down, Charity’s “consent” was not vol-
untary, and was the “fruit of the poisonous tree.”  Char-
ity v. State, 2000 WL 739271 (6/8/00).

Update: domestic violence - police officer’s duty
to victims

Several months ago, the Maryland Court of
Special Appeals held that the domestic violence standby
law, Article 27, §798, did not create a special relation-
ship between officers responding to calls for assistance
and domestic violence victims, and that officers re-
sponding to calls for assistance did not lose immunity.
The Court affirmed the grant of summary judgment
in favor of the officer, police department, and the city.
Williams v. Mayor, City Council of Baltimore, 128
Md.App.1, 736 A.2d 1084 (1999) (See Training Notes,
March-April 2000).  In this case, a victim of domestic
violence and her mother called Baltimore City Police
for assistance after her physically abusive boyfriend
beat and threatened to kill her. An officer responded,
took statements, and sent for a unit to go to the
boyfriend’s suspected location.  When the officer went
to retrieve a camera to photograph the victim’s inju-
ries, the boyfriend stormed into the house, shooting
the victim’s mother, and fatally shooting the victim and
himself.  The victim’s mother sued the officer, police
department, and the city, and the Court’s ruling last
year had put her out of court.

The victim’s mother appealed only the ruling
as to the officer.  On June 8, 2000, Maryland’s highest
court issued a decision.  The Court made it clear that
neither Article 27, §798 nor the Baltimore Police
Department’s general order #10-93 (requiring officers
to protect domestic violence victims) require officers
to give victims round-the-clock protection.  Instead,
§798 and #10-93 require officers to protect victims only
from violence occurring in the officer’s presence, so that
claims against the officer in this case - which are based
on §798 and #10-93 - cannot survive.  The Court said
there is a question about whether the officer’s actions
toward the victim and her mother created a “special
relationship” and a special duty to protect them, and a
question of fact about the exchange between the of-
ficer and the victim’s mother just before the shooting,
so the Court sent the case back to the trial court.

This advisory is not intended to substitute for the advice of legal counsel.  Please use due care and consult your state
and local laws, legal advisors, and agency policy and procedure.

LEGAL CORNER from page 6
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The dates and locations of training programs listed are subject to change or cancellation without prior notice.  Although PCTC will make reasonable effort to
schedule displaced applicants in other training classes, final responsibility for personnel receiving mandated training within the prescribed time period remains with
the employing agency.  Employing agencies are encouraged to register their personnel in mandated programs as early as possible.

CORRECTIONAL ENTRANCE LEVEL TRAINING
Maryland Correctional Training Academy in Woodstock

The below dates are subject to adjustment/cancellation due to the hiring practices and enrollment of those institutions that use this academy.  Administrators are
advised to schedule their employees for training as early as possible after employment.  The classes will have a maximum enrollment of 42.

Beginning Date Class# Graduation
May 31, 2000 00-8 July 6, 2000
June 21, 2000 00-9 July 27, 2000
July 19, 2000 00-10 August 23, 2000
August 16, 2000 00-11 September 21, 2000
September 20, 2000 00-12 October 26, 2000
October 18, 2000 00-13 November 28, 2000
November 15, 2000 00-14 December 22, 2000

CORRECTIONAL FIRST LINE ADMINISTRATORAND SUPERVISOR TRAINING PROGRAMS

Correctional First Line Supervisor Training 5 Days (Limit 28)
FEE: $45.00 per person - Agencies will be billed by the Department of Public Safety and Correctional Services.

September 25-29,2000 Community College-Balto. Co.-Owings Mills
October 23-27,2000 Community College-Balto. Co.-Owings Mills

Correctional First Line Administrator Training  7 Days (Limit 18)
FEE: $65.00 per person - Agencies will be billed by the Department of Public Safety and Correctional Services.

October 2-4 and 16-19, 2000 MD Corr. Training Academy-Woodstock

MARYLAND TRAINING SCHEDULE
Training Notes is available online at http://www.dpscs.state.md.us/pct/train/

POLICE INSTRUCTOR, ADMINISTRATOR AND SUPERVISOR TRAINING PROGRAMS

2000 TRAINING PROGRAMS - SCHEDULE

Instructor Training-Police & Correctional (Limit 20)
FEE: $90.00 per person - Agencies will be billed by the Department of Public Safety and Correctional Services.

July 10-14, 2000 (Full)                              Community College of Baltimore County
July 31-August 4, 2000 (Full)           Community College of Baltimore County
September 11-15, 2000 (Full)           Southern Maryland Police Training Aca.
October 2-6, 2000 (Full)           Community College of Baltimore County
Oct 30-Nov 3, 2000 (Full)           Harford County Sheriff’s Office at HCC
December 4-8, 2000 (Full)           Community College of Baltimore County

Police Supervisor T raining Program (Limit 30)
FEE: $90.00 per person - Agencies will be billed by the Department of Public Safety and Correctional Services.

October 16-20, 2000 Community College of Baltimore County

Police Administrator Training Program (Limit 30)
FEE: $90.00 per person - Agencies will be billed by the Department of Public Safety and Correctional Services.

November 13-17, 2000 Community College of Baltimore County

INSTRUCTIONS: For any programs
listed on the left, a Nomination Form
MUST be completed for each person,
signed by the Agency Head and
submitted to Patrick O. Smith.  For
additional information on Police &
Correctional Instructor Training,
Police Administrator or Police
Supervisor Training programs,
contact Patrick O. Smith at
410/750-6500.

For registration information
concerning these programs,
please contact Rhuney Williams
at (410) 461-7256.
Find us on the World Wide Web:
http://www.dpscs.state.md.us/
pct/train/

INSTRUCTIONS:  A Nomination
Form MUST be completed for
each person, signed by the
Agency Head & submitted to
Gloria Herndon. For additional
information on Correctional
Supervisor, Administrator and
Specialized programs,  contact
Gloria Herndon at (410) 750-6500.

Register  early.Programs fill quickly.
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PCTC is not responsible for the content and delivery of training programs sponsored by other agencies.  Programs listed in Trai ning Notes are listed
as a service to readers and do not imply endorsement by the Police and Correctional Training Commissions.

MARYLAND TRAINING SCHEDULE
Training Notes is available online at http://www.dpscs.state.md.us/pct/train/

PROGRAMS
EXECUTIVE DEVELOPMENT INSTITUTE

CALENDAR YEAR 2000

LEADERSHIP SCHOOL (3 Days)

July 18-20, 2000 Frederick County
August 22-24, 2000 Annapolis
September 19-21, 2000 Frederick City
October 10-12, 2000 Baltimore
November 14-16, 2000 Wye Mills

PATROL WORKLOAD ANALYSIS AND RESOURCE ALLOCATION  (2 Days)
July 28 & 29, 2000 Baltimore
November 9 & 10, 2000 Baltimore

L.E.O.B.R. - LAW ENFORCEMENT OFFICERS’ BILL OF RIGHTS
Plans are in the works for a class in September 2000.  Notices will be mailed out when dates and locations have been finalized.

Please Note: There is a charge for all of the above programs.  Further information, to include costs and locations, will be pro vided in future issues.

 FIREARMS TRAINING
MPCTC - FIREARMS TRAINING FACILITY

7320 Slacks Road, Sykesville, MD 21784

Pepperball  Training  for Trainers (Limit 40)
Fee: FREE.    One day course certifies student in the use, operation, deployment and liability issues of Jaycor’s Pepperball System.  Course certifies student to train
agency personnel as Pepperball System Operators.  Agencies should contact the Firearms Training  Facility MPCTC for more course information and nomination
forms.  (410)552–6300
July 7, 2000 Firearms Training Facility, Sykesville

Armorers School-Pistol (Smith & Wesson) (Limit 35)
Fee: $275.00 per person plus $150 for Armorers Tool Kit (if needed) - Agencies should contact the Firearms Training Facility-MPCTC for more course and billing
information (410)552-6300
Deadline: Call
July 17-20, 2000 (4 day) Firearms Training Facility, Sykesville

Armorers School-Revolver (Smith & Wesson) (Limit 35)
Fee: $275.00 per person plus $235 for Armorers Tool Kit (if needed) - Agencies should contact the Firearms Training Facility-MPCTC for more course and billing
information (410)552-6300
Deadline: June 30, 2000 registration
October 9-12, 2000 (4 day) Firearms Training Facility, Sykesville

Instructor School (Limit 20) #P5178 - 80 hours
Fee: FREE.  Two-week basic school for Revolver, Pistol and Pump Shotgun.  Course certifies student to meet minimum MPCTC Standards.  Agencies should
contact the Firearms Training Facility-MPCTC for course information and nomination forms. (410) 552-6300
October 23-November 3, 2000 Firearms Training Facility, Sykesville
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APPROVED TRAINING
TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSION (Additions since June 2000 Training Notes)

(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)

AGENCYAGENCYAGENCYAGENCYAGENCY
PROG. APPR#PROG. APPR#PROG. APPR#PROG. APPR#PROG. APPR#    TYPETYPETYPETYPETYPE                                             HOURSHOURSHOURSHOURSHOURS                  APPROVEDAPPROVEDAPPROVEDAPPROVEDAPPROVED   EXPIRESEXPIRESEXPIRESEXPIRESEXPIRES

TRAINING PROGRAMS APPROVED BY POLICE TRAINING COMMISSION
ABERDEEN POLICE
P5393  INTRO TO COMMUNITY POLICING  I 4.0 04/28/2000 04/28/2003
P5410  PRELIMINARY BREATH TESTING  I  8.0 04/28/2000 04/28/2003
P5411  CHEMICAL STOCKPILE EMERGENCY PREPARDNESS  I 2.0 04/28/2000 04/28/2003
P5412  AUTOMATED EXTERNAL DEFIBULATOR/CPS  I 4.0 04/28/2000 04/28/2003
P5413  REPORT WRITING  I 4.0 04/28/2000 04/28/2003
P5414  LAW UPDATE  I 1.0 04/28/2000 04/28/2003
P5415  BUILDING SEARCHES  I 4.0 04/28/2000 04/28/2003
P5416  VEHICLE STOPS  I 4.0  04/28/2000 04/28/2003
P5417  DOMESTIC VIOLENCE  I 4.0 04/28/2000 04/28/2003
P5418  BASIC FIRST RESPONDER  I 40.0 04/28/2000 04/28/2003
P5419  FIRST RESPONDER REFRESHER  I 12.0 04/28/2000 04/28/2003

ANNE ARUNDEL CO POLICE
P5374  FIREARMS OFF DUTY PISTOL DAY (6 ROUND) F 0.0 04/21/2000 04/21/2003
P5375  FIREARMS OFF DUTY PISTOL (8 ROUND) F 0.0 04/21/2000 04/21/2003
P5464  FIREARMS ANNUAL DAY RIFLE F 0.0 05/15/2000 05/15/2003
P5463  FIREARMS ENTRY-LEVEL RIFLE I 14.0 05/15/2000 05/15/2003

ANNE ARUNDEL CO POLICE ACADEMY
P5512  ANNE ARUNDEL CO. 56TH SESSION E 1110.0  06/01/2000 06/01/2001

ANNE ARUNDEL CO SHERIFF
P5491  FIREARMS INSTRUCTOR TRAINING PROGRAM F 35.0 05/24/2000 05/24/2003
P5358  ETHICS IN LAW ENFORCEMENT I 2.0 04/19/2000 04/19/2003
P5498  PEACE ORDERS I 2.0 05/31/2000 05/31/2003

BALTIMORE CITY DEPT OF EDUCATION
P5430  DEFENSIVE TACTICS I 7.0 05/03/2000 05/03/2003
P5431  DEFENSIVE TACTICS I 2.0 05/03/2000 05/03/2003
P5432  GENERAL IN-SERVICE I 16.0 05/03/2000 05/03/2003

BALTIMORE CITY POLICE
P5453  FIREARMS SMG SEMI ANNUAL F 2.0 05/15/2000 05/15/2003
P5454  FIREARMS SCOPED RIFLE QUARTLERY F 2.0 05/15/2000 05/15/2003
P5455  FIREARMS SHOTGUN 14" SEMI-ANNUAL F 2.0 05/15/2000 05/15/2003
P5456  FIREARMS ASSAULT RIFLE SEMI-ANNUAL F 2.0 05/15/2000 05/15/2003
P5476  FIREARMS E/L SEMI AUTO DAY F 10.0 05/17/2000 05/17/2003
P5477  FIREARMS E/L SEMI AUTO REDUCED LIGHT F 0.0 05/17/2000 05/17/2003
P5478  FIREARMS ANNUAL SEMI AUTO PISTOL F 2.0 05/17/2000 05/17/2003
P5479  FIREARMS ANNUAL SEMI AUTO REDUCED LIGHT F 0.0  05/17/2000 05/17/2003
P5420  USING MAPPING TECH TO ENHNCE CO POLICING I 3.0 04/28/2000 04/28/2003
P5421  COM POLICING:PARTNERSHIPS & SOLUTIONS I 3.0  04/28/2000 04/28/2003
P5422  DEVELOPING & MANAGING 311 SYSTEMS I 3.0  04/28/2000 04/28/2003
P5423  POLICE OFFICER INVOLVED DOMESTIC VIOL I 3.0 04/28/2000 04/28/2003

BALTIMORE CITY POLICE ACADEMY
P5347  BALTO CITY 00-02 ENTRY LEVEL CLASS E 1356.5 04/14/2000 04/14/2001
P5502  BALTO. CITY OO-03 ENTRY LEVEL E 1356.5 05/31/2000 05/31/2001
P5531  BALTIMORE POLICE CORPS CLASS 2000-2 E 1320.0 06/14/2000 06/14/2001

BALTIMORE CO POLICE
P5439  SUPERVISOR TRAINING PROGRAM I 35.0 05/05/2000 05/05/2003

CALVERT CO SHERIFF
P5484  FIREARMS ANNUAL DAY PISTOL F 2.0 05/24/2000 05/24/2003
P5485  FIREARMS ANNUAL DAY OFF DUTY HANDGUN F 0.0 05/24/2000 05/24/2003
P5486  FIREARMS ANNUAL SHOTGUN F 0.0  05/24/2000 05/24/2003
P5487  FIREARMS ENTRANCE LEVEL SHOTGUN F 0.0  05/24/2000 05/24/2003
P5488  FIREARMS SMG SEMI ANNUAL QUALIFICATION F 0.0  05/24/2000 05/24/2003
P5489  FIREARMS SMG-BASIC CLASS F 6.0 05/24/2000 05/24/2003
P5490  FIREARMS COUNTER-SNIPER QUARTERLY QUAL. F 0.0 05/24/2000 05/24/2003

CAMBRIDGE POLICE
P5400  FIREARMS SEMI AUTO RIFLE BASIC F 16.0 04/27/2000 04/27/2001
P5401  FIREARMS BASIC SUBMACHINE GUN F 16.0 04/27/2000 04/27/2001
P5402  FIREARMS BASIC COUNTER SNIPER RIFLE F 16.0 04/27/2000 04/27/2001

P5403  FIREARMS ANNUAL SUBMACHINE GUN F 0.0 04/27/2000 04/27/2003
P5404  F/A QUARTERLY SCOPED  COUNTER SNIPER F 0.0 04/27/2000 04/27/2003
P5405  FIREARMS SEMI ANNUAL RIFLE QUALIFCATION F 0.0 04/27/2000 04/27/2003
P5451  CPR/BLOODBORNE PATHOGENS/FIRST AID I 8.0 05/12/2000 05/12/2003
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APPROVED TRAINING
TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSION (Additions since June 2000 Training Notes)

These are training programs which the Commission has approved for delivery. Provided that proper arrangements with the offering agencies have been made, these
programs may be used by other agencies without prior Commission approval. Check with these agencies regarding dates, fees, and the like.

PROGRAM TYPE KEY
(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)

AGENCYAGENCYAGENCYAGENCYAGENCY
PROG. APPR#PROG. APPR#PROG. APPR#PROG. APPR#PROG. APPR# TYPETYPETYPETYPETYPE                                        HOURSHOURSHOURSHOURSHOURS              APPROVEDAPPROVEDAPPROVEDAPPROVEDAPPROVED              EXPIRESEXPIRESEXPIRESEXPIRESEXPIRES

CHARLES CO SHERIFF
P5495  FIREARMS-CLASSROOM I 2.0 05/31/2000 05/31/2003

CSX TRANSPORT POLICE
P5523  FIREARMS ANNUAL SEMI AUTO HANDGUN DAY F 2.0 06/12/2000 06/12/2003
P5524  FIREARMS ANNUAL SEMI AUTO HANDGUN RED.LT F 0.0 06/12/2000 06/12/2003

DEPT OF STATE POLICE
P5376  FIREARMS SEMI ANNUAL ASSAULT RIFLE F 0.0 04/21/2000 04/21/2003
P5377  FIREARMS SEMI ANNUAL SUB MACHINE GUN F 0.0 04/21/2000 04/21/2003
P5378  FIREARMS SEMI ANNUAL AUTO RIFLE F 0.0 04/21/2000 04/21/2003
P5379  FIREARMS SEMI ANNUAL SCOPED RIFLE F 0.0 04/21/2000 04/21/2003
P5380  FIREARMS QUARTERLY QUAL. COUNTER SNIPER F 0.0 04/21/2000 04/21/2003
P5381  F/A BASIC SCOPED RIF. NOT COUNTER SNIPER F 40.0 04/21/2000 04/21/2003
P5382  FIREARMS BASIC ASSAULT RIFLE F 40.0 04/21/2000 04/21/2003
P5383  FIREARMS BASIC SUB MACHINE GUN F 40.0 04/21/2000 04/21/2003
P5384  FIREARMS BASIC COUNTER SNIPER RIFLE F 80.0 04/21/2000 04/21/2003
P5355  CSEPP CHEMICAL AWARENESS RECERTIFICATION I 2.0 04/19/2000 04/19/2003
P5356  REGIONAL IN-SERVICE I 11.0 04/19/2000 04/19/2003
P5385  FIELD OPERATIONS COUNTER SNIPER I 40.0 04/21/2000 04/21/2003
P5386  BODY BUNKER I 2.0 04/21/2000 04/21/2003
P5480  MOTOR OFFICER RECERTIFICATION I 8.0 05/18/2000 05/18/2003

DORCHESTER CO SHERIFF
P5442  FIREARMS ANNUAL DAY PISTOL F 2.0 05/05/2000 05/05/2003
P5443  FIREARMS ANNUAL REDUCED LIGHT PISTOL F 0.0 05/05/2000 05/05/2003
P5444  FIREARMS ANNUAL SHOTGUN F 0.0 05/05/2000 05/05/2003
P5445  FIREARMS QUARTERLY COUNTER SNIPER F 0.0 05/05/2000 05/05/2003
P5446  FIREARMS SEMI ANNUAL SEMI AUTO RIFLE F 0.0 05/05/2000 05/05/2003
P5447  FIREARMS SEMI ANNUAL AUTO WEAPON F 0.0 05/05/2000 05/05/2003

EASTERN SHORE CRIMINAL JUSTICE ACAD
P5474  ESCJA- ENTRANCE LEVEL SESSION 45 E 802.0 05/16/2000 05/16/2001
P5357  CREDIT CARD FRAUD & CPR RECERTIFICATION I 8.0 04/19/2000 04/19/2003
P5391  CRIME SCENE PROCEDURES-FINAL PHASE I 40.0 04/24/2000 04/24/2003

ELKTON POLICE
P5368  CODE OF TOWN OF ELKTON I 2.0 04/19/2000 04/19/2003
P5482  WHY LE NEEDS TO RECOGNIZE AUTISM I 2.0 05/19/2000 05/19/2003

FREDERICK CITY POLICE
P5387  GENERAL IN-SERVICE I 9.5 04/24/2000 04/24/2003
P5388  FIELD TRAINING & EVALUATION I 19.0 04/24/2000 04/24/2003
P5467  MONADNOCK BASIC CERTIFICATION I 4.0 05/16/2000 05/16/2003
P5468  VERBAL JUDO/HIGH RISK TRAFFIC STOPS I 2.5 05/16/2000 05/16/2003
P5469  CALEA ACCREDITATION TRAINING I 0.5 05/16/2000 05/16/2003
P5470  SEARCH & SEIZURE UPDATE I 2.0 05/16/2000 05/16/2003
P5530  LATERAL ENTRY/IN SERVICE TRAINING I 49.0 06/13/2000 06/13/2003

FREDERICK CO SHERIFF
P5438  RECRUITMENT PROCESS I 2.0 05/05/2000 05/05/2003
P5449  BACKGROUND INVESTIGATIONS I 4.0 05/08/2000 05/08/2003
P5450  DRE AWARENESS I 1.0 05/08/2000 05/08/2003
P5501  COURT SECURITY I 23.0 05/31/2000 05/31/2003

FROSTBURG STATE UNIVERSITY POLICE
P5496  FIRST RESPONDER BASIC COURSE I 40.0 05/31/2000 05/31/2003
P5497  FIRST RESPONDER RECERTIFICATION COURSE I 12.0 05/31/2000 05/31/2003

GREENBELT POLICE
P5499  ENVIRONMENTAL SCIENCES I 45.0 05/31/2000 05/31/2003

HARFORD CO SHERIFF
P5426  LAW ENFORCEMENT EXECUTIVE DEV SEMINAR I 28.0 05/02/2000 05/02/2003

HOWARD CO POLICE
P5437  SEARCH & SEIZURE WARRANT PREPARATION I 6.0 05/11/2000 05/11/2003
P5483  LESS LETHAL SHOTGUN TRAINING I 6.0 05/23/2000 05/23/2003

HOWARD CO SHERIFF
P5513  WHY LE NEEDS TO RECOGNIZE AUTISM I 2.0 06/05/2000 06/05/2003

IN THE LINE OF DUTY
P5448  VOL 5-PROG 7:LOW LIGHT SHOOTING M 1.0 05/08/2000 05/08/2003
P5514  VOL 5-PROG 8:METHAMPHETAMINE UPDATE M 1.0  06/07/2000 06/07/2003
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APPROVED TRAINING
TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSION (Additions since June 2000 Training Notes)

(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)(E=Entry Level)   (I=Inservice)   (F=Firearms)   (M=Miscellaneous)   (L=LETN)AGENCYAGENCYAGENCYAGENCYAGENCY
PROG. APPR#PROG. APPR#PROG. APPR#PROG. APPR#PROG. APPR#    TYPETYPETYPETYPETYPE                                             HOURSHOURSHOURSHOURSHOURS                  APPROVEDAPPROVEDAPPROVEDAPPROVEDAPPROVED   EXPIRESEXPIRESEXPIRESEXPIRESEXPIRES

LAW ENFORCEMENT TELEVISION NETWORK
P5394  VIOLENT OFFENDERS ANALYSIS, PART I L  0.5 05/01/2000 05/01/2003
P5395  NARCOTICS INVESTIGATION:REVERSALS PART 2 L 0.5 05/01/2000 05/01/2003
P5396  EXECUTION OF SEARCH WARRANTS L 0.5 05/01/2000 05/01/2003
P5397  INVESTIGTIONS: SEALED WITH A KISS L  0.5 05/01/2000 05/01/2003
P5398  CORRETIONS 2000 & BEYOND/PRISONER ESCORT L  0.5 05/01/2000 05/01/2003
P5504  ROLL CALL:BIKE PATROL, PART I L  0.5 06/01/2000 06/01/2003
P5505  ROLL CALL:BIKE PATROL, PART 2 L 0.5 06/01/2000 06/01/2003
P5506  VIOLENT OFFENDER ANALYSIS, PART 2 L 0.5 06/01/2000 06/01/2003
P5507  SAFE SCHOOL:PREVENTION L 0.5 06/01/2000 06/01/2003
P5508  SAFE SCHOOL:PLANNING & RESPONSE L 0.5 06/01/2000 06/01/2003
P5509  MEDICAL DETECTIVES:SOMETHING'S FISHY L 0.5 06/01/2000 06/01/2003
P5510  TRUE STORIES OF HOSTAGE NEGOTIATION L 0.5  06/01/2000 06/01/2003
P5511  CON GAMES IN JAIL/PRISONER TRANSPORT L 0.5 06/01/2000 06/01/2003

MD POLICE & CORR TRNG-OFFSITE PROG
P5457  FIREARMS ANNUAL PISTOL DAY F 2.0 05/15/2000 05/15/2003
P5458  FIREARMS ANNUAL REVOLVER DAY F 2.0 05/15/2000 05/15/2003
P5459  FIREARMS ANNUAL REDUCED LIGHT PISTOL F 0.0 05/15/2000 05/15/2003
P5460  FIREARMS ANNUAL REDUCED LIGHT REVOLVER F  0.0 05/15/2000 05/15/2003
P5461  FIREARMS ANNUAL SHOTGUN F  0.0 05/15/2000 05/15/2003
P5493  SMITH & WESSON REVOLVER SCHOOL F 28.0 05/30/2000 05/30/2003
P5494  SMITH & WESSON PISTOL SCHOOL F 28.0 05/30/2000 05/30/2003
P5440  SIMUNITIONS TRAINING I 28.0 04/17/2000 04/17/2003
P5441  AIR TASER M26 I  8.0 04/17/2000 04/17/2003

MD POLICE & CORR TRNG-WOODSTOCK
P5371  COMM POLICING/COMM PROBATION TRAINING M 35.0 04/20/2000 04/20/2003

MD STATE FIRE MARSHAL
P5475  EMT-REFRESHER COURSE I 24.0 05/16/2000 05/16/2003

MISCELLANEOUS/ONE TIME TRAINING
P5369  EXPERIENCING MENTAL ILLNESS M 12.0 04/19/2000 04/19/2003
P5370  EXPERIENCING MENTAL ILLNESS M 7.0 0 4/19/2000 04/19/2003
P5424  REALITY USA WORKSHOP M 6.0 05/01/2000 05/01/2003
P5462  ASSESSMENT OF INDIVIDUALS W/MEMORY LOSS M 2.0  05/15/2000 05/15/2003
P5503  CHILD EXPLOITATION ON THE INTERNET M 5.0 05/31/2000 05/31/2003
P5519  ILLEGAL ANIMAL FIGHTING M 7.0 06/08/2000 06/08/2003

MONTGOMERY CO POLICE
P5471  POLICE IN-SERVICE  I  25.0 05/16/2000 05/16/2003
P5472  IN-SERV:FOR CO'S W/POLICE POWER/HANDGUNS  I 16.0 05/16/2000 05/16/2003
P5473  IN-SERV:FOR CO'S W/POL POWERS W/O WEAPON  I 8.0 05/16/2000 05/16/2003

NORTH EAST POLICE
P5433  FIREARMS HANDGUN ENTRY LEVEL F 35.5 05/01/2000 05/01/2003
P5434  FIREARMS HANDGUN ENTRY LEVEL RED. LIGHT F  0.0 05/01/2000 05/01/2003
P5435  FIREARMS ANNUAL SHOTGUN F 0.0 05/01/2000 05/01/2003
P5525  FIREARMS ANNUAL SEMI AUTO REDUCED LIGHT F 0.0  06/12/2000 06/12/2003
P5526  FIREARMS ANNUAL OFF DUTY F 0.0 06/12/2000 06/12/2003
P5527  FIREARMS ANNUAL SHOTGUN SLUG F  0.0 06/12/2000 06/12/2003
P5528  FIREARMS ANNUAL SHOTGUN OO BUCK F 0.0  06/12/2000 06/12/2003
P5529  FIREARMS ANNUAL SEMI AUTO DAY F 2.0  06/12/2000 06/12/2003
P5452  POLICE RESPONSE TO CRIMES OF SEX ASSAULT I 1.0  05/11/2000 05/11/2003

OCEAN CITY POLICE
P5349  FIREARMS ANNUAL DAY PISTOL F 2.0 04/18/2000 04/18/2003
P5399  FIREARMS PISTOL CONVERSION 40 CAL TO 9MM F  3.0 04/27/2000 04/27/2003
P5372  LATERAL ENTRY OFFICER IN-SERVICE I 23.0 04/20/2000 04/20/2003

PG MUNICIPAL POLICE ACADEMY
P5500  NUSIANCE ABATEMENT & PROPERTY FORFEITURE I 2.0  05/31/2000 05/31/2003
PRINCE GEORGES CO PUBLIC SCHOOLS
P5481  GENERAL IN-SERVICE I  7.0 05/19/2000 05/19/2003

ROCKVILLE POLICE
P5522  TRAFFIC CONTROL I  1.0 06/08/2000 06/08/2003

SOUTHERN MD CRIMINAL JUSTICE ACAD
P5392  SUPERVISOR TRAINING PROGRAM I 35.0 04/25/2000 04/25/2003
P5465  NON-VIOLENT CRISIS INTERVENTION:INST TRN I 24.0 05/16/2000  05/16/200
P5466  RESPONDING TO HATE CRIMES I 1.0 05/16/2000 05/16/2003

ST MARYS CO SHERIFF
P5515  FIREARMS ANNUAL SEMI AUTO REDUCED LIGHT F 0.0 06/07/2000 06/07/2003
P5516  FIREARMS ANNUAL SEMI AUTO DAY F 2.0 06/07/2000 06/07/2003
P5517  FIREARMS ANNUAL OFF DUTY F 0.0  06/07/2000 06/07/2003
P5518  FIREARMS ANNUAL SHOTGUN F 0.0 06/07/2000 06/07/2003

TOWSON UNIVERSITY POLICE
P5425  GENERAL IN-SERVICE I 22.5 05/02/2000 05/02/2003
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TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSION (Additions since June 2000 Training Notes)
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PROG. APPR#PROG. APPR#PROG. APPR#PROG. APPR#PROG. APPR#    TYPETYPETYPETYPETYPE                                             HOURSHOURSHOURSHOURSHOURS                  APPROVEDAPPROVEDAPPROVEDAPPROVEDAPPROVED   EXPIRESEXPIRESEXPIRESEXPIRESEXPIRES

U OF MD COLLEGE PARK POLICE
P5389  FAKE IDENTIFICATION RECOGNITION I 4.0 04/24/2000 04/24/2003

UNIVERSITY PARK POLICE
P5406  FIREARMS ANNUAL DAY PISTOL F 2.0 04/27/2000 04/27/2003
P5407  FIREARMS ANNUAL REDUCED LIGHT PISTOL F 0.0 04/27/2000 04/27/2003
P5408  FIREARMS ANNUAL SHOTGUN F 0.0 04/27/2000 04/27/2003
P5409  FIREARMS ANNUAL TRANSITION SEMI AUTO F 6.0 04/27/2000 04/27/2003
P5359  REPORT WRITING I 3.0 04/19/2000 04/19/2003
P5360  JUDGEMENTAL USE OF FORCE I 16.0 04/19/2000 04/19/2003
P5361  TAKE ANOTHER LOOK (PHYSICAL IMPAIRMENTS) I 8.0 04/19/2000 04/19/2003
P5362  SEXUAL ASSAULT-POLICE RESPONSE I 4.0 04/19/2000 04/19/2003
P5363  BUILDING SEARCHES I 7.0 04/19/2000 04/19/2003
P5364  APPREHENSION SKILLS I 13.0 04/19/2000 04/19/2003
P5365  DEFENSIVE TACTICS I 15.0 04/19/2000 04/19/2003
P5366  BASIC OC SPRAY CERTIFICATION I 4.0 04/19/2000 04/19/2003
P5367  HIGH RISK PATROL TACTICS I 8.0 04/19/2000 04/19/2003
P5436  TACTICAL FOLDING KNIFE INST CERT COURSE I 16.0 05/04/2000 05/04/2003

WASHINGTON CO SHERIFF
P5427  FIREARMS ANNUAL PISTOL DAY F 2.0 05/02/2000 05/02/2003
P5428  FIREARMS PISTOL ANNUAL REDUCED LIGHT F 0.0 05/02/2000 05/02/2003
P5429  FIREARMS ANNUAL SHOTGUN F 0.0 05/02/2000 05/02/2003

WASHINGTON METRO TRANSIT ACADEMY
P5348  METRO TRANSIT POLICE 54 COMP COMPL CLASS E 192.0 04/14/2000 04/14/2001

WASHINGTON METRO TRANSIT POLICE
P4494  AUTO THEFT I 40.0 02/11/9999 02/10/2002

The Training Section has completed the model training program “Why Law
Enforcement Needs To Recognize Autism”.  This program presents critical infor-
mation regarding the assessment, identification and responses to potential victims
of autism.  This instructional package contains a two-hour lesson plan, handout
materials, support video, examination with a test key, and a presentation in
PowerPoint format.  This material was distributed to the largest police depart-
ments and academies in Maryland.  To request a copy of this material, please con-
tact the Criminal Justice Resource Center  at (410)750-6590.

WHY LAW ENFORCEMENT
NEEDS TO RECOGNIZE

AUTISM
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TRAINING PROGRAMS APPROVED BY THE POLICE AND CORRECTIONAL TRAINING COMMISSION (Additions since June 2000 Training Notes)
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CAROLINE CO DETENTION CENTER
C3162  EMERG. PLANS:BOMB THREAT RESPONSE I 1.5 05/31/2000 05/31/2003
C3164  EMERGENCY PLANS:ESCAPE I 1.5 05/31/2000 05/31/2003
C3165  EMERGENCY PLANS:INMATE DISTURBANCE I 1.5 05/31/2000 05/31/2003
CECIL CO DETENTION CENTER
C3134  INTRO TO TREAT OF ALCOH & DRUG ADDICTION I 7.0 05/05/2000 05/05/2003

EASTERN CORRECTIONAL INST
C3137  MICROSOFT POWERPOINT 97 FUNDAMENTALS I 6.0 05/10/2000 05/10/2003
C3138  MICROSOFT ACCESS 97 INTERMEDIATE I 6.0 05/10/2000 05/10/2003
C3139  MICROSOFT EXCEL 97 INTERMEDIATE I 6.0 05/10/2000 05/10/2003
C3140  MICROSOFT WINDOWS NT INTERMEDIATE I 6.0 05/10/2000 05/10/2003
C3157  CONFINED SPACE ENTRY & RESCUE FOR CO'S I 15.0 05/19/2000 05/19/2003
C3159  CONFLICT RESOLUTION I:ID CONFLICT STYLES I 2.0 05/31/2000 05/31/2003
C3160  CONFLICT RESOLUTION II:ID CONFLICT CAUSE I 2.0 05/31/2000 05/31/2003
C3161  CONFLICT RES III:EIGHT ESSENTIAL STEPS I 3.5 05/31/2000 05/31/2003

MD DIVISION OF CORRECTIONS
C3178  FIREARMS ANNUAL DAY SEMI AUTO PISTOL F 2.0 06/13/2000 06/13/2003
C3179  FIREARMS ANNUAL RED.LT. SEMI-AUTO PISTOL F 0.0 06/13/2000 06/13/2003
C3127  PROGRAM ELIGIBILITY I 5.0 04/20/2000 04/20/2003
C3128  OBSCIS I I 2.0 04/20/2000 04/20/2003
C3129  PAROLE COMMISSION I 2.0 04/20/2000 04/20/2003
C3130  GANGS & INTELLIGENCE GATHERING I 2.0 04/20/2000 04/20/2003
C3131  RELEASE PROCESS I 2.0 04/20/2000 04/20/2003
C3135  ETHICS I 3.0 05/08/2000 05/08/2003
C3177  FIREARMS AUTO LOADER TRANSITION COURSE I 21.0 06/13/2000 06/13/2003

MD DIVISION OF PAROLE & PROBA TION
C3133  CRISIS PREVENTION & SUICIDE I 6.0 05/02/2000 05/02/2003
C3144  MENTALLY DISORDERED OFFENDERS I 6.0 05/16/2000 05/16/2003
C3147  GRIEF ISSUES I 3.0 05/17/2000 05/17/2003
C3148  REPORT WRITING REVIEW I 3.0 05/17/2000 05/17/2003
C3149  INTRO TO POWER POINT I 6.0 05/17/2000 05/17/2003
C3150  THE POWER OF WINDOWS I 6.0 05/17/2000 05/17/2003
C3151  INTRO TO THE WORD I 6.0 05/17/2000 05/17/2003
C3152  INTRO TO OUTLOOK I 6.0 05/17/2000 05/17/2003
C3153  INTRO TO EXCEL I 6.0 05/17/2000 05/17/2003
C3158  O.C. SPRAY I 3.0 05/19/2000 05/19/2003
C3163  DOC CASE MANAGEMENT PROCESS I 3.0 06/02/2000 06/02/2003
C3166  GANGS I  6.0 05/31/2000 05/31/2003
C3167  DANGEROUS OFFENDERS I 6.0 05/31/2000 05/31/2003
C3168  INTERVEIWING & CLASSIFYING OFFENDERS I 6.0 05/31/2000 05/31/2003
C3172  THE RULE OF LAW I  3.0 06/02/2000 06/02/2003
C3173  THE FEMALE OFFENDER I 6.0 06/02/2000 06/02/2003
C3174  COMPLEMENTARY & ALTERNATIVE THERAPIES II I 12.0 06/02/2000 06/02/2003
C3175  THE RESPONSIBLE PERPETRATOR I 3.0 06/02/2000 06/02/2003
C3176  DEPRESSION OVERVIEW I 6.0 06/02/2000 06/02/2003

MD POLICE & CORR TRNG-CELT ACADEMY
C3181  CORRECTIONAL OFFICER ELT PROGRAM E 175.0 06/14/2000 06/14/2001
C3182  CORRECTIONAL OFFICER ELT PROGRAM E 175.0 06/14/2000 06/14/2001
C3183  CORRECTIONAL OFFICER ELT PROGRAM E 175.0 06/14/2000 06/14/2001
C3184  CORRECTIONAL OFFICER ELT PROGRAM E 175.0 06/20/2000 06/20/2001
C3185  CORRECTIONAL OFFICER ELT PROGRAM E 175.0 06/14/2000 06/14/2001
C3186  CORRECTIONAL OFFICER ELT PROGRAM E 175.0 06/14/2000 06/14/2001
C3187  CORRECTIONAL OFFICER ELT PROGRAM E 175.0 06/14/2000 06/14/2001
C3188  CORRECTIONAL OFFICER ELT PROGRAM E 175.0 06/14/2000 06/14/2001
C3189  CORRECTIONAL OFFICER ELT PROGRAM E 175.0 06/14/2000 06/14/2001

MD PRE-TRIAL DETENTION & SERVICES
C3126  INMATE DISCIPLINARY PROCESS I 8.0 04/14/2000 04/14/2003

MISCELLANEOUS AGENCY
C3141  SURVIVAL SKILLS IN WORK PLACE M 3.0 05/10/2000 05/10/2003
C3142  PROFILING THE SEX OFFENDER M 2.5 05/10/2000 05/10/2003

ROXBURY CORRECTIONAL INSTITUTION
C3132  DOMESTIC VIOLENCE IN THE WORKPLACE I 1.5 05/02/2000 05/02/2003
C3145  DOMESTIC VIOLENCE-TRAINING FOR TRAINERS I 7.0 05/17/2000 05/17/2003
C3146  DOMESTIC VIOLENCE-TRAINING FOR TRAINERS I 7.0 05/17/2000 05/17/2003
WICOMICO CO DETENTION CENTER
C3154  FIREARMS ANNUAL SHOTGUN F 0.0 05/18/2000 05/18/2003
C3155  FIREARMS ANNUAL PISTOL REDUCED LIGHT F 1.0 05/18/2000 05/18/2003
C3156  FIREARMS ANNUAL PISTOL DAY F 2.0 05/18/2000 05/18/2003
C3171  PROPER RADIO USE & PROTOCOL I 2.0 05/31/2000 05/31/2003
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 VHS VIDEO  -  NEW LISTINGS

JULY-AUGUST  2000                                                   No. 118

Lockup USA Volume 8 Issue 6

General Cultural Diversity in Corrections
VHS, color, 23 mins.

The purpose of this video and training guide is to make Corrections staff aware of the importance of cultural
diversity in the Correctional workplace.  Being aware of cultural diversity issues and showing respect for every
person’s background or culture will make the correctional facility operate in a more efficient manner.  And
we’re talking about staff as well as inmates.

Corrections, more than ever, is a people business.  Staff and inmates must interact with each other every day
in a way that insures that the institution is run in a secure and orderly fashion.  This can only occur if there is
a certain level of respect being shown for everyone’s background and cultural issues.  Otherwise, serious prob-
lems can arise that can interfere with the smooth operation of the facility or in a worst case scenario could cause
a riot.

There are people of all races and nationalities inside our correctional facilities and staff have to keep in mind
that there are different needs that go along with each culture.  Muslims, for instance, cannot eat pork so this
must be taken into consideration when planning meals.  Other cultures have different dietary and religious
needs.  Staff should keep their minds open to people of different backgrounds.  Being insensitive only promotes
distrust, misunderstanding and contempt.  And that’s not good in a correctional facility.  Staff who are open to
learning about different cultures can expand their knowledge and that can help them in the performance of
their job.  Showing an interest in another person’s culture shows that you respect them and this helps to
promote harmony and an atmosphere of respect throughout the institution.  This includes not only everyday
dealings with the inmates, but interacting with fellow staff as well.  Not only have the inmates become more
diversified in Corrections, but staff has too.  People from all different backgrounds and cultures now work in
our correctional facilities everywhere and it is a trend that will only increase.
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