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President’s Message

MCJA’s mission is to move
forward the criminal jus-
tice profession and to pro-
vide opportunities for fur-
ther development for
those who work in the
profession. Our Fall Con-
ference is packed with
information and thought-
provoking conversation. |
encourage you {o join us
Right now we in the corrections
field find that once again there are
those in our profession who have
chosen 1o disrespect the fine, albeit
difficult jobs that most of us per-
form. Recently, a Maryland Division

of Correction officer was arrested on-
the-job and sits in jail on federal

RICO charges. For those who take
their positions of public trust seri-
ously, this officer is an insult to the
profession. The presence of this
kind of behavior is disturbing on
several layers. First, a dirty officer
or staif member is an absolute dan-
ger o other staff and the offenders
as well. Second, that person brings
down the profession in the eyes of
the public. In recent years correc-
tions has invited the view of the
public and other associated organi-
zations into our operations and we
have collaborated with outside enti-
ties on very positive projects. This
recenl very negalive press laints the
public’s perception of our honorable
profession. Third, the negativity of
these kinds of events has the ability
to pull down our spirits. Many of
our members face difficult situations
on a daily basis, and this kind of
cloud does not help the situations.
So what do we do? How do we
react? Il tell you what I believe is
best---we rededicate ourselves to
doing the best and most ethical jobs
we can do. I came upon a quote
recently, altributed o Martha Boaz
(which I have taken the liberty of
de-gendering):

“Horal courage and character go
hand in hand... a man [person| of
real characler is consistently coura-
geous, being imbued with a basic
integrity and a firm sense of princi-

JULY 2010

ple.”

Basic integrily and a firm sense of
principle... the MCJA is responding
with a Fall Conference which is geared
toward not only increasing our skills
1o get the job done, but also is guaran-
teed to refresh our spirits and help
check our moral compasses. We will
discuss further the juvenile or youth-
ful offender and the challenges in
managing and motivating this of-
fender, participale in an intense, in-
depth look into gang activity through
a real life case study, and experience
two sessions geared toward question-
ing and strengthening our sense of
self through lively discussion of ethics
and our approach to life’s happen-
ings.

MCJA’s mission is to move forward the
criminal justice profession and o
provide opportunities for further de-
velopment for those who work in the
profession. Our Fall Conference is
packed with information and thought-
provoking conversation. I encourage
you lo join us. Check the website
www.mdle.net/mcja and click on

conierence to gel the details.

Patricia Schupple
Deputy Director
Howard County

Department of Corrections
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Terry
Satterﬁeld

As I am sitting here scrambling for
something to do a news article on I
thought why am I doing this? We
have a membership that is intelli-
gent, articulate and fun to work
with.

What if each month several mem-

Jane Sachs

pIMIMittee

June’s Membership

Active members — 305
Lapsed members — 6
New members — 3
Renewed members — 15

embership

bers of our Association contrib-
uted their thoughts on Profes-
sional Development? For exam-
ple, if you are a trainer how do
you get those all important points
across to staff. How do you en-
gage your students especially on
those primary topics that you do
year after year?

If you are a staff person, how do
you let your agency know what
your training needs are? How do
you engage your instructors and
get them to meet those needs?

Share your thoughts, schemes and

well devised plans with us. If

For the most part, our member-
ship numbers have remained sta-
ble we are always looking for
new members and suggestions
on how to increase membership.
If you would like to join the
MCIJA Membership committee,
please contact Jane Sachs at
jssachs@dpscs.state.md.us

or at 410-875-3568.

Please share your information
about the benefits of joining
ACA and MCJA with your
friends and colleagues in the
criminal justice profession. As
our membership grows, our po-

your needs are not being met,
how can we, as an Association
help you? Let us hear from
you one way or another. Send
you thoughts, ideas, plans, and
contributions to me at tsatter-
field@dpscs.state.md.us. They
can be signed or anonymous.
Let’s hear from you!

tential for providing additional
services, scholarships and train-
ing opportunities also expands.

If you are looking for information
to share, please visit the ACA and
the MCJA websites. Each are
packed full of wonderful informa-
tion and opportunities for the
criminal justice professional.

ACA: http://www.aca.org

MCIJA: http://www.mdle.net/mcja/
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Melinda
Grenier

Spring Conference 2010

The Maryland Criminal Justice
Association (MCJA) enjoyed a
successful Spring training confer-
ence entitled: “New Decade-
Same Challenges”.

The conference began with re-
marks from Mr. Charles Rapp,
Executive Director, Maryland Po-
lice and Correctional Training
Commissions. His comments
were followed by training on the
following topics: Juveniles in our
facilities; Mentally Ill-Forensic
Services; and Keeping our Staff
Safe. The conference was held at
the BWI Ramada on Wednesday,
April 13,2010. Attendees
earned Maryland Police and Cor-
rectional Training Commissions
(MPCTC) credit.
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MSP POLAR BEAR PLUNGE
— SAVE THE DATE: JANU-
ARY 29,2011 - PLUNGE
WITH THE MCJA MAVER-

ICKS -GO TO:
http://plungelS.kintera.org/

mcja

The 2010 Fall Conference Silent
Auction Proceeds will be used to
support the Special Olympics

MCJA 2010 Fall Training Conference
“New Decade — Same Challenges”

Part 11

September 26th through the 28th
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Member Spotlight—Renea Somerville

The spotlight is on a new ACA/
MCJA, member Renea Somer-
ville, recently appointed as the
Compliance Manager for the
Howard County Department of
Corrections. Renea has a long
and distinguished career in adult
institutional corrections, which
began in 1986 at the Maryland
Correctional Institution for
Women, where Renea joined the
Division of Correction as a Cor-
rectional Officer.

Ms. Somerville rose through the
ranks at MCIW where in April
1994, she attained the rank of
Lieutenant. During this rise, Re-
nea demonstrated her interest and
her skills in working with stan-
dards compliance and she became
a Duly Authorized Inspector for

Visit MCJA on-line at
http:/www.mdle.net/mcja/

the Maryland Correctional Stan-
dards Commission. Renea trav-
elled to other facilities to per-
form standards’ audits with the
Commission staff. From 1998 to
2002 then Lt. Somerville was
detailed to the Staff Develop-
ment and Training division
where she managed segments of
the Jessup Region training.
Renea took a promotion to Cap-
tain at the Division of Pretrial
and Detention Services and was
promoted to Major in 2005. In
June 2007 Major Somerville re-
tired from the State after 21
years of dedicated service. How-
ever, her career was far from
over.

Howard County Department of
Corrections was the next stop for
Renea, where in 2007 she was
hired as a correctional officer. It
became quickly evident that Ms.
Somerville had not forgotten her
dedication and skills working
with standards. She became the
back-up to the Compliance Man-
ager and upon his retirement,
Renea competed for the perma-
nent position and on August 2,

2010 was installed as Compli-
ance Manager.

Renea has about her a down-to-
earth, yet inspiring approach to
doing the right thing and doing
it right. She is always willing to
take the time to answer ques-
tions and share her experiences.
A lesson to take from Renea’s
career is that it is good to step
out of your comfort zone in or-
der to grow, and that there are
different ways to step up and
show leadership.

This year, Renea coordinated
Howard County Corrections’
Relay for Life campaign to raise
funds to fight cancer. Under her
leadership, Corrections raised
the highest amount of a County
agency. This was due to Re-
nea’s very personal commit-
ment and dedication.

So when you see Renea at an
MCIJA event or elsewhere, be
sure to chat with her. She has
so much to share and is ready to
do so.

Suzy
Malagari
CJA

cretary
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John R. Nattans |

President Elect
and
Communications

The MCJA Spring Conference
“NEW DECADE - SAME
CHALLENGES” at the BWI Air-
port Ramada Inn hosted April 16th
was a great success.

Over 100 people participated in the
workshop. Most participants com-
pleted the requirements to receive
the 6.0 hours of MD PCTC certified
training hours. For those of you
whom have not received your

Mark Radcliff
Vendor Committee Chair

The Vendor Committee has been
actively recruiting sponsorship for
the Fall 2010 conference. So far,
MCIJA has received generous sup-
port from Conmed Healthcare Man-
agement, Correct Rx Pharmacy Ser-

Training Commission
Certificates, they are
forthcoming. There was
a minor technical diffi-
culty that has been re-
solved. We apologize
for any inconvenience
this may have caused.

MCIJA was encouraged by the
number of participants who in-
dicated they would like to serve
on a committee or participate in
future workshop planning. The
following suggestions were
made for Future Training Top-
ics: Staff hiring and selection,
Gangs, Safety in the workplace,
Inter-agency communication/
coordination, Juvenile issues,
Conflict resolution, Gender

vices, Elmridge Protection Prod-
ucts (manufacture of the [Evac
Escape Hood ), Molnlycke
Healthcare: Hibiclens/Hibistat,
MyClens—Crime Scene Clean-
up, and Timekeeping Systems.
Other vendors have provided
verbal commitments and we look
forward to recognizing them in
our next newsletter.

Vendor support is invaluable to
the success of our organization.
Vendor’s may sponsor a refresh-
ment break, luncheon or provide
a monetary contribution to sup-
port our training endeavors.

communication, Mental Health
Issues, Family counseling, Re-
spectful work place, Pregnant of-
fender issues, Staff Unity/
Teamwork, Inmate relations,
Medical issues for elderly offend-
ers, Use of force, Offender treat-
ment, and Contraband control .

MCIJA is extremely proud of the
hard work of our conference com-
mittee chaired by Melinda
Grenier.
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Constitution and By-Laws

.The MCIJA proposed amendment to the cur-
rent Constitution and By-Laws was voted on
and passed by the membership.

Dawn Pearson
Constitution and By-Laws
Committee Chair

CI- tO I'am: This puzzle is called a Cryptogram. I've always
yp g loved doing them!

Directions: At the top there is a KEY that lists all the letters from A thru Z with a box below. Each of the let-
ters has a corresponding number that will be revealed as you complete the bottom portion of the puzzle. The
bottom part contains a secret sentence or group of sentences. Each of the blanks has a number underneath it.
Fill in the letters that correspond to the numbers below the blanks to solve the phrase. As you discover which
letter corresponds to each number at the bottom, enter the number under the corresponding letter in the Key at
the top of the page. Enjoy!!!
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MCJA would like to acknowledge the Employees of the Year awarded at the annual
Maryland Correctional Administrators Association Summer Conference June 6, 2010

©

Employee of the Year Awards

Allegany County Detention Center

Anne Arundel County Department of Detention Facilities
Jennifer Road Detention Center
Ordnance Road Correctional Center

Baltimore County Department of Corrections

Calvert County Detention Center

Caroline County Department of Corrections

Carroll County Detention Center

Cecil County Detention Center
Cecil County Community Corrections Center

Charles County Detention Center

Department of Public Safety and Correctional Services
Division of Correction Headquarters
Roxbury Correctional Institution

Dismas House of Baltimore - West

Dorchester County Department of Corrections

Frederick County Sheriff’s Office ~ Corrections Bureau

Garrett County Detention Center
Harford County Detention Center

Howard County Department of Corrections

Kent County Detention Center

Montgomery County Department of Correction & Rehabilitation
Patuxent Institution

Prince George’s County Department of Corrections

Queen Anne’s County Department of Corrections

St. Mary’s County Detention Center

Somerset County Detention Center

Talbot County Department of Corrections

Washington County Detention Center

Wicomico County Department of Corrections

Worcester County Jail

James E. Minnigh
Daniel Bennett
Peter Glerum
James T. Brunson
John C. Hotchkiss
Diane Dyes
Kristy M. Kirk

Wayne D. Hassell, Jr.
Mary Allen

Charles Quade

Dionne Dale

Randy Thomas

Barbara Fleming
Rosalind S. Milligan-Byrd

Lorraine Jackson
Chad Marshall

Jim Tichnell
Richard Lee Hampton, 11

Cheryl Benfer
David Taylor

Dorothy Sisco
Grace Sisco

Thomas Bryant
Michele Jones

William S. Tuttle

John Schroyer

Louis W. Mileto
Francis W. Rayfield
William D. Meiklejohn
Robert W. Harris

Brad Harp
Lorie Naugle

Katherine Worth




MCJA - Board ol Directors

M

Officers

Patricia Schupple

Deputy Director

Howard County
Department of Corrections

President Elect

John R. Nattans, MC

Director of Program Services
Correct Rx Pharmacy Services

Immediate Past President
Melinda Grenier

Assistant Director
Community Service
Frederick County

Treasurer

Steven E. Berry, M.S
Division Chief,

Office of Human Resources
Department of Health

and Mental Hygiene

Secretary

Suzy Malagari

Deputy Warden of Programs and
Services

Montgomery County
Department of Correction and
Rehabilitation

MCJA
P.O. Box 1330
Sykesville, Maryland
21784

Pictured from left to right: Terry Satterfield, Dawn Pearson, Jane Sachs, Mark Radcliff, Bernadette DiPino (Ocean City Chief of Police),
Trish Schupple, Melinda Grenier, John Nattans, Steve Berry, Suzy Malagari

Committee Chairs

By-Laws Committee
Dawn Pearson

Assistant Director
Professional Development &
Training Division

Communication Committee
John R. Nattans, MC

Director of Program Services
Correct Rx Pharmacy Services

Conference Committee
Melinda Grenier
Assistant Director
Community Service
Frederick County

Membership Committee
Jane Sachs

Correctional Administrator
Maryland Police and Correctional
Training Commission

Professional Development
Committee

Terry Satterfield

Administrator

Executive Development Institute
Maryland Police and Correctional
Training Commission

Vendor Committee
Mark Radcliff

Correctional Coordinator
Maryland Police and Corre
Training Commission




	President’s Message

	Inside this issue:

	The Nexus

	July 2010

	Volume 3 Issue 2

	Special Points of Interest

	Professional Development Committee

	Page #

	Volume 3 Issue 2

	Membership Committee

	Page #

	Volume 3 Issue 2

	Member Spotlight—Renea Somerville

	Page #

	Volume 3 Issue 2

	Communications Committee

	Page #

	Volume 3 Issue 2

	The MCJA Spring Conference “NEW    DECADE – SAME CHALLENGES” at the BWI Airport Ramada Inn hosted  April 16th was a great success. 

	Vendor Committee

	Constitution and By-Laws

	Page #

	Volume 3 Issue 2

	Cryptogram: 

	MCJA  - Board of Directors



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



